
• 

2A:13 
2006 ACCRt:OITATlQN SELF !,'TUl>Y - FACULTY SURVEY 

Aloha! We \¥guld appreciate your assistance in complctin8lhi~ survey by I>«"embcr 2. 2005. It will lake less 
r.IwIn S minulClIlo complete Md the information you provide .... ill bo: v.aluable 10 the oollege. You. IInSwenI are 
anonymous and confilknlillt A summ31)' or lhe results will he shared. 

1. lam 
o Faculty· I lISltUCtional 

o Faculty - Non· lnstructional 

DAI'T 

2. I am pan of IhiJ department/lln;l : 

o Business Education 

o Culinllf)' ArtS 

o Emergency Ml"(jiul Seniees 

o BeaJlh Sci~ 

o Holomua 

o Civil Service 

o Lc!clurer 

DOU= 

o Language. Linguistics and UU,"nlm!'t: 

o l.cgaJ Education 

o Library &: I.eaming Resources 

o MIIlh and Sciences 

o Nuning 

o Social Science o Ilospital ity and Tourism 
Education o Other Administrative 0' Suppurt Officc 

o Arts and Hwnanitio:s 

o Information Media and TodmoloSJ 
Servicn 

J. 1)0 you undent.od how til file .. ~ut:51 ror repair (l r maintenance o r uffi~ $pue. 
daMr'OO rnJ, or l.bo"'lo ri~ througb your department? 

5. Have you bHlI askrd wllhin Ih~ lui ""0 yean to a'aluall~ ttl~ d"re:liv~nt:U of Ihe 
facilities aDd l'quipm~nt you use in ~ith er instructional or campus suppon activiltes! 

6 " Han you b«n asked " 'llhin Ihe Inltwo )'UnlIO dntrmine you r ubling II~S and 
to n'e()mmmd lie- l'quipmenl or lacilil tes 10 Impron your dJHtivll'OrsclI 10 ... "1 ttl .. 
~ .. mpu~' Slrllttgit plan? 

7. l)u you feel thai your office and work Ipace( l) are I«ure from break-ins? 

8" Do you bt-litn AUlI iliary Servi«'!l Iru", a ll buildinp l'qually I"q"lrd io& repai.., alld 
maintenaoce? 

9. 1)0 you frellhal Ihe ofT_ and work .pan{s) provided lor you by ItI .. illlllilution 
mffl5 acc"pcab le J landards! 

10. If appliuble, do you ft'ellhf Ih .. laborillorin provided for you m",1 .«"Plabl" 
safety 5tandant.s? 

YI N 

YI N 

YI N 

YIN 

YI N 

Y / N I 
Don"1 Know 

YI N I 
Don", Know 

Y / N I 
Don't Know 



II , bib" equipm"nl you WIt' fur ins lrul"lion r~ul8r1y mllinl~inw by Ihe: irutitution in 
regard 10 . ddy Mnd mulm"m bocndit1 

12, I r ),1)" 1I$e: spHial ~qulpmtnl or m.ll'riab In Illlilru~lloDal and/or olhfr prof"uion.1 
""cli";1 it$ (",g .. labo .... IO')' "quipmfnl, chelll i(OllJ, "ulina,), tq uipm"DI, tl,,_) art' Ib~ 
mYI"riab aQd equlpmf-nl ~ularty in~J'fl'11'd for saftty? 

I), If you ~bllrt an om~", do )'011 d ...... il ... ·ilh: 0) one: owr person 
b) fWO people 
c} lTIO(e than Iwtl proplt 

Y!N I 
[)on', Know 

Y I N ! 
Don', Know 

14, Wbtff tOuld IIII.iliar)' ~n' i~ts ""~I pUllbdr tfftlrtJ 
10 Imrru1'f Iht qualify of your " -UrirJDiI: tn,' lrollmflll 
and upnkncf III KCC? (Circle' anlbal apply) 

a) improving your office lind worl,; $pII~e(s) 

h) improving your laboralOf}' 
c) i mpro~ing ~ms nellr your office 
d) improving parking facililies 
e) improving grounds 

15. I'~ nit Ihe' fol1 .... i .~. 

JIIII;IOI;:l1 strY~ you currenliy receive, 
Auxiliary Set\ice~ muintenance atId repai~ )'01.1 c~nlJy receive 
Air-wndihOning sct\1ces )'00 cuttently reeci,'e. 
Your office Ilnd immtdilile ",'Of!> spao;t{s)_ 
The current s}stem us.::d schedule and assign classrooms, 
The parking sinmti()fl, 
Library's collection in )'our subject area 
Abi lit), ofeutTCnt go"emancc structure 10 provide for ..,freeth'e 
discussion of new ideas. 

,~-

I , , , , , , , , 

~el](,n( 

J • 
J , 
J , 
J , 
J , 
J , 
J , 
J , 

16 I' lun ralr: fbf (!'triorman ... e .,r Itle f., II., ... ia~ UIIIKCC "'.den and go.·t",ia~ butlift ia "DCOUI'IIg!ng 
llOtienu 10 p:.rlleipalt ID Ibe dneu$silln , pl.nDlng .Dd impltmr:lllalWlII of proposals 10 IlIIprll\'" 
" CC', ,,,rvic:1l'5 and programs. 

Unj\' .. rsjlyof ~l awoi'i Boord of Regents 
Kar i'olllll! CommuMy College Chancellor Volln Morton) 
Kapi'ohm! Community Collegtl Admini$ITlition (Deans and Directors) 
Kapi'ohmi Community Col"---ge Department Chairpcr.sons 
Kapi'oJani Commumty College FlICulty Senate 
Kapi'oJani Community College Smff Counci l 
Karl'ohmi Community CoUege Stm,lcn( COflgrc5$ 

p~ 

I 
Ex(eUem , J , , J , , J , , J , , J , , J • , J , 



17. 11",c yQU CI'cr ~ infonnatl(Jn from ''Quill M which is the Illternal infomwtlon system for KCC 
:odmlmstnllKm, fscully and 5Illfl!' {Check . lIth"4pplyl 

o No. 1 was not u .... -wt of lhe Quilrs existence 
o No. 1 had no usc: fOf the: QuIll infonna!)on, 
o No. Dlbc:r Please state utber reason why; _____________ _ 

o Ya. A(!Ci1:dltalwn (i .c., upda.l~ 011 -=cml'Wlon ilc:lf-study) 
DYes, Admmistfllt;OII (i eO, ~ rrom the chancellor) 
o Ya. COl\unll~ (i.e., list ofSO'-c:mance commm~"'t3) 

o Ya. [)ocurnc:nl! (i.c .. OII·line C()fI1mltlo:e ~In& mmul~) 

o Y I$. F"onns and Procedures (fQr Adminisll1Ili \c Services. Auxi liary Services, BusiDe!lS Offll;e. 
IhHll1lll Re,;oun::es, IMTS, Libra ry and I'rofcsslona! Dc:,dopmenl) 

o Yes, Links (10 UU System and Tec:httolog,) Rcsoun=) 
DYes. MyUII Facully Tutorials 
o Yes, News (i.e., news f~'t'dll.. c:"rnlS Il stmgs, I1('WS ston~ and headlu~) 
DYes, Plannil'l8 (i e:.. Stralc:tlc Plans IUId TlICtk,' Plans) 
o Yn, St-Mt"1I Quill (inltanc:t searchl 
o YC$. The: M41 1M (about k~> service:ot and ~ UI'a.l1abk: aI. KCC) 
o Yn. Otbc:r PIc:uc: state IXbc:r rc:1UOO wll) 

III \\ h~t nltlbo.'" or tu("b in~ dD ~ ou U~ in \1111 .. (""h~ '!' t( m:1c .dlthal al'Pl~ I 

~ . I C~IU'" 

»1 J.C~III'" (lild Lal:> 
~I r"UIlOOl1lt1\ C rn.IJl ... ·1) 

.11 (,roup \, ,'rk (I ~ J I ~';"\ cOI'I:k!r;it" C 

~ruull"l 

el '"1<111 ilft'up dl ........... 'I<1fi 

II ~tuJcm 100' \ ,Jual P"'s.'ntJll1""" 
II' ("uup Prt'$<;IIlOlUUI\'o 
hi I'crtunnaoce 30:111 "'~ 
II f)~rHlIon 

II 1'ra..1,~,d aN'h.:all''fi 
L I 1), .. mollSlr.tllnn 
II \I " I1 I11I~'liI~ 1· .... ""-'f1lall"n.' 
ml ·[cam IC30:hll1l1 
n, \~ (If''~\'P ...,IIIIBilr 
oJ) Scr.i~~ Lc:tmml:' 

" J ~ ... t~ 

" Mulupk dlO'':': t~.,.", ., hJl·UHI .... ·bJonL It'!ob 

" I ruo.. l;lIloC t~"'h 

" Mal~hlnll K'"$IS 
Il I 'IS;O~ 1('<;" 

" qu"J('<; 
hI \\ rut.:!! ... ~rc' rc:f'OI1 
i , (}rill rr.: ..... nwli<lII~ 

" Oml lnl\'1'\ "'" 

" I\IIIItIllK· .. II" 

1'1 SQo.;r.lIl~ M~thod 

'I ' Probli:m·bascJ Icamll1~ 
r) In-clm!$ (IrtIJ~"\: IS 

S) o Ul·or-cIIl.<5 pmJ~"Ct<t: 

II Ind"IJu:.I prc:..;cnbllon.' 
ul (m.wl' p~..nnal iCJn .~ 
II i{ulr-I'la, 
'II '\url'Jcmm taJ Ofl·hne n1.:lICnab omd 

:1>: 11 '111.:$ 
" (,amcs 
~ I ("oml""cr a""I.~lcd silil ulauons 
,1 nll1jo.l~ 

a:U Procttcum 
Ilb,Oth~'1 I'kas.' <p ... ;;'I~ 

II \\ nncil I'onfoloo 
1111 I ·ponfoho 
III Ikmorulrauon 
"I I'",,"formal\«" 
P' \ IUSl.:al,...:rfonnancc 
'I' O ... nce pcrli 'mtll .... c 
rI ()rJJ p..'1 i,)rm.;ttKC 
S ) ~fltt"ChC'\ 
II Other ['lea.", "pc~, I ~ 



o 2 3 4 

o I 2 3 • 
22. lin'" ... DY ruully andlorlll.'" ",ftd J.ppof1.11en~cs in your dcvartlll".t1 •• il! 

1-5 6-10 11 -20 21 ·50 SI-7S 76-100 101+ 

n . Wha. SC'n"kes are current!) pro'idtd by )Ollrtee:rrtalies ud/or cluD ill your t1~.r1."DI! 

I'kasc theck alilhal apply. 

o PholOoopyins 

a Filing 

o Typing (com:spond~. course syllubi. 
other dn<:ur~nts) 

o Rete.ving and distributing mail. includmg 
deliveries 

a Ilandling housekccpin, chorn (!>UCh as 
distributing paychecl s. llandlmg lea,'" of 
absen,x forms, coordilwlling key requests. 
requesting parlUng pcnnilS for faculty lUld 
~11) 

o Supcrvislnlsnllknl workers (inchxb na 
hiring. trlinin&, and monilOling wort) 

o Roccivin& notification from facuhyfstafT 
about wMooial . Sl!Curi t)' and mainlCnallCe 
needs wilhin!he depitrunent and ~1Ig 
workunkn 

o />n:parinll anll(luncern.en~ for !he campo! 
bulletin 

o Mnintainins departmental calendars and 
schedules. induding schcdulinv. meelings 

o Inputting IUld modi fying class scbcduks in 
llanno::r 

o lIandling complaints and que.'Uions from 
students n:ganhng grades MIllo.- courses; 
con1acting il\!llnJC1on ;nvoh'ecj 10 resolve 

"...""" 
o I>un:hasina ~upplies (including reviewing bid 

lim. oblrurung pri<:c quotations, writing up 
purchase Ofdm,) 

o Purchasing '()I.lboou 

o I landling lfllvcl, training. faculty development 
requests and rcporIS (inc ludillJ &enentlna 
and compleung n:qUC51S. making lnavel 
arranierncnts, completing lI'IIVo:! tqXlIU) 

o Auistinll with personnel maUeTa 
(including keeping IrlIItk of and cwpnv.illi the 
appliealions for advertised positions ...:I 
lecturer nxruiunml, scbrduling intervie ..... s. 
and sub5eq\lCllt paperwork for. new hill:) 



24. WbJl IUppor1 urvi«s.,.., ialpor1allllO yo.! RanI. up to 17. UK 1 10 Indican: the hl~t importance, 
17 tht least. 1)0 not use lies in 1'lUlking. Jftbe numbeTis already in U:5C:, ph:asc: dek1e il before_, 

__ ,"i hll& 

Typinll (0I,lI'T'tSJI0fl. OOIlnt .yllllbi, other 
~umcnls) 

__ Faxing 

__ R~iYina and distribuling mail . ineludinll 
deliveries 

__ lIandlina housekeeping chores (such iii 
distributill& paychec:ks, handlinlllc:a\'e of 
absence fOfTll$, ooordinalins key requesu. 
nlquesUng parking pennits for flltulty and 
""11) 

_ Supctvising Sludent worl:ers (intluding 
hiring. mining, and monitoring Yo'OfkJ 

__ Receiying notific:alion from faculty/SUlff 
about CU5lodial, sec:unty and nWntetU\nee 
11Mb ""jthin the department and prepmins 
work order! 

__ Ptqwin8 announcemcrus fOf the campus 
bulletin 

_ Mainuining dcpartmentD..I c:akndar$ and 
lIChNulcs. ineludin& scheduling mcct.ings 

__ Inputting and modil'ying elas$ !iChedulc:$ in 

"""~ 
_ llandling complaints and questions from 

$tudenlS ~inl! gnMk! and/or COUBcs; 
contaCting instructors involved 10 rt!lOlve 
problems 

__ l'urehasing supplies (ine.ludina reviewing bid 
Iisls. obtaining price quototions, writing up 
pun:~ orden) 

__ llandling !Roye!. trainin", faculty deyelopment 
requc:sts and reportS (including genens!ing 
and oompleting requests, maid", ltaycl 
arrangements. oompletinglrllyet reports) 

__ AssisIilli with personnel mailers (including 
kttping UlItk orand organi7jng the: 
applications for advertised positIOn' and 
lecturer ttCruitmcnL scMduling interviews. 
and subsequent J'lIIPCl""'ort: for a new hire) 

25, ''''ba l ~uPPOr1 Krvka do you ad •• 11y IIW! Rank thtm by the amount you think you usc them. UK 1 to 
indiCllte the moRt used and 1710 indicate the service Icl\S1 USC'd. 11Iere II.n! 110 ties in ranlcing. If the number is 
plread)' in II!\I:, please delete it before reu,'Ie 

__ Photocopying 

__ Filing 

__ FAXI", 

_ Rt«IYing and distributing mail , including 
dchYCrics 

_ Ibndli", bousekccping c~ (such 8$ 

distributing paychecks. Iuindlingieavc of 
absence forms. coord;,.t;ng key requests. 
requesting parking permits fOf faculty and -

__ SlIpt!"iMIlJ slIJdent woRen; (mcluding 
hiring, trlIining. and monitOrinc work) 

__ Acting as a IttCpllonist 



__ ReceivjllH OOIi1icalioo from facuhy/5UllT 
about "U$lOdiaJ. sccurll)' and mallMmancc 

nttds wilhtn the dcpanmml and p"=pwing 
lOo'Ort orfkra 

__ l'repwin&lfllI()UIIeCmeftlS for lhc carnptl!i 
bulletin 

__ M:cintainillJ depanmc:ntll calendars and 
schedules. includini schcdulina m«lings 

__ Inpulling IJI1d modifying dau 
$ChcduJu in BlllUl<:r 

__ 'Iandling ~mplainlS and qoosuom (1'011\ 

studenas regarding grades and/or ~; 
COI'Itaclina 1ru;1nJCI0f'!I illvoh-ed 10 I'elIOh'C 

-~ 

__ Purchasin& supplies (includina rn)cwjng bid 
liWl., obtain11li price quogtions. writing up 
pun:hasc orders) 

Handling tro~d , tnlining. faeulty dc\'clopnlC,,1 
n:quesu; and n:ports (including gmeraling 
and completing requests. lnIIking uavel 
arrangements. completing lrave! reports) 

__ A55isting wilh pcroonnel malten; (including 
keeping uack of and organizin& the 
lIpplicatiOl\'ll (or advcrWcd positions and 
loctun:r ROCI\UlmCnt, schedulina intervielOo"S, 
and subsequent papc:l"ftm for a new hire) 

26. Wllat are Ihe . uppor1 JtO'Kft ,1l. 1 a re aol "arnally provkltd 11l.,.ftC! 10 bo: provi.ckd? Rank 1Ip '" 
5 with I being the most needed. S the least. Do not 11K lies in ranking. I(the num~ ~ a1rndy in IlK, plc~ 
delt1e il before reuse. l(lOU feel NO set\'ices neW. 10 be Ildo.kd.. don't respond to this questIOn. 

__ photocop) ing 

__ Filing 

_ Typing (~coune syllabi. othc:r 
documents) 

__ Fa:~ing 

_R~ving and diMribining mail. includin& 
deliveries 

__ Handling hoosdtteping eJ\oo'a (suth as 
diWibtiting 1*Y"Mc:i<J., bandlil'lg JQveof 
IIbsence fOfllls. ooordinating key n;quesu:. 
requesting parking permiu for fa~uhy and 
,~tl) 

_ Supervising5ludmt workn$ (including 
hiring. training. and monitoring work) 

__ Rocciving notification from fllCUlly/llllllT 
about custodial. :security and maintenance 
MCds within the depwtmenl and pttparinG 
work orden 

P,C .... ;nI8.l'lll()l.lOC1!:men1$ (or the (:IIII1PUS 
bulletin 

_ Maintaining d.:partrnental caJendan and 
schedules. including scheduling meetings 

_ 'nputLing and modirying class schedules in 

"""" 
__ llandling eumplaints and questiOf\$ from 

studcnlS n:~rtling gmdes lIndIor courses; 
COI1tacting instNtll)rs involved to resolve 
"......,. 

__ Pun:basllli supplies (ineludint n:\·ic .. iDK bid 
lim. obtaininS price quotations. writins up 
pun:'- Qrder1) 



_ lIandJinll tra\d, training. fltCurt) developmenl 
roquats and tqXII'tS (including genentina 

__ Assisting ..... lth pc:rsonnellf\lluen (including 
kcqHng lr.ICk of and organi7jng the 
applications for advcrtlJIN posiuons and 
leclUrer I'C1:ruiunenL schedulina inlenicYi·S. 
and ~uenl pupeno'Or1r: for a new hire) 

and oompletingl'\:que5u, making lnI\d 

IUTVIgemcnu, oompkting trav'" reportS) 

21 IlMs ,'''11'' de.,.rt ... ntlanit dose ib ofr'lC't dllri., luaell hOIl..,! 

OY~ 

ONo 

If II." .",,\lUDI .,,, r" 'Iu\-..""n l~_ rl,,,, ."",..-,.11,,, '111 ... 11"11 

28 It.l tht dtpllnmtnl 'l bandling IIf ofT!« h01i1'S durin, Iht IUlleh hour "tplh'dy Impaelc-d se",'iecs 
P"" ide<! 10 raeulty. "afT or stu-dtnU' 

OY~ 

ONo 

rfyes. in ""hat ""1Iy? 

,. n.,·,,)'_ n •• 11Otd lao.. Ubrar)",' ~II III )'_1' Mbj«t atH I. I .... """I )'H~ D YHD No 

30 II ..... ),011 nq_ed •• terl.ltIl. yosr,"bj«1'tH,or .......... I .... .,..,1«00. .. Mil D YuD No 
.Iibraria. I. lilt pUt )'B..'! 

JI try" 10 IIlI •• tIS lao.. U ...... ry p.rd ..... I'" .... riall,... '""I_ed IN" II_---'! D YC1I D No 

n If )'CHI "kd .... Ubnry I.,'......,io. -'"" ..... 1 dTC'<'1 60 IHy It,a •••• yo.., IUldHb! reM ...... IN' 
.,.,." 

0 Improve th<:ir.~.1Id .tIlhty 10 U!lo: elel:tlOllil: da.,be .... 

0 In.:n:ue t~s Ioc-*ed for ~h IIIPIC 

0 Impl'01le quah'y of comph'led ela» US'8JI"",nlJ 
00. .... 

lJ 11M'"' Y(HI rtq.l~ ),0.1' 81Id'"I.!IIO 11M 11M Ubnry I. 11M p"" D ¥e,j 0 No 
ynr! 

" Ir )"a, ..... , fllr! ("hod, aUthM 'PJlly) 

D SpecIfIC ..,.,,,,men! D Re:snvc """,.,.iaI5 
DT,.....~ o <>h<r 

" If ... "'lIy _! (ebecL ,II 'lull appl» 
0 SIob,lC'<'1 doo>f nor ~,rc l"bnoty 11S118" o S,..oc.m do not like to UJe the Librw} 
D LihtwiJ colla::llOII does not COl,.,. SlIt;«! ara 0_· 




